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EDITORIAL
Welcome to the INCO CENT News Magazine. | am delighted to bring you
the Seventh issue of INCO CENT News Magazine featuring the writing skills
of IIESL-CPB Members and Family Members.
| am excited and eager to help our writers to bring that expertise to new
audiences and apply it in new directions. | am encouraged by the feedback

received from Members and Non-Members.
Successful people don’t become that way overnight. What most people

see at glance happiness, wealth, a great career, purpose is the result of
hard work and hustle over time. To be successful, you have to use each
day as an opportunity to improve, to be better, enhance knowledge,
identify your abilities to get a little bit closer to your goals. It might
sound like a lot of work and with a busy schedule, next to impossible.
You have to see, the way you think and feel about yourself, including
your beliefs and expectations about what is possible for you, determines
everything that happens to you. In Short, you have to mind your own
business. You have to push yourself because no one else is going to do
it for you. Success doesn’t just find you. You have to go out and get it.
You do not need to wait for an opportunity, you have to create it.

You have to look up at the stars and not down at your feet. Try to make
sense of what you see, what you hear, and wonder about what makes
the universe exist. Be curious. When you change the quality of your
thinking, you change the quality of your life.

I hope you have enjoyed the INCO CENT during session 2020/2021.
Time to say Good Bye!

Stay with session 2021/2022 with your newly appointed Editor (Vol.08
onwards).

Eng.(Mrs.) L.V. Chathurani Gunathilaka
MEngq. /BEng. (Civil Eng), NDES (Civil Eng.),
PGDip (Project Mgmt.)

MIIESL, MIAE, IEng., LCGI

M2243, ECSL Reg. No.: 400399
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Tenth EXCO Meeting
10" EXCO meeting of the Institution of Incorporated Engineers, Sri Lanka —Central Province Branch (I[ESL-CPB) was
held on 26™ of Sep 2021 from 7.00 PM through an online platform which was hosted by Dr. (Eng) W.M.D
Walisundara.
Due to the prevailing situation in the country and the government imposed restrictions for gatherings, the
Executive committee of the IIESL decided to hold the 19" Annual General Meeting of the IIESL-CPB online platform.

Attended by 09 EXCO members of the institution, it was a successful event.

Technical Session-2021
Technical session-2021 of the Institution of Incorporated Engineers, Sri Lanka —Central Province Branch (IIESL-CPB)
was held on 16" of Oct 2021, 2.00 PM onwards through an online platform which was organized by Professional

Affairs Sub Committee (PASCO).
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19" Annual General Meeting (2020/2021)

19" Annual General Meeting of the Institution of Incorporated Engineers, Sri Lanka —Central Province Branch (IIESL-

CPB) was held on 24™ of Oct 2021 from 7.00 PM through an online platform. Attended 24 members of the

institution.

SRI LANKA
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SMART ROAD MAINTENANCE

Mrs. S. Mallikarachchi
Officer-In-Charge (Ampitiya Water Supply Scheme/ Engineering Assistant (Civil)
National Water Supply & Drainage Board
HNDE (Civil Eng.)
AMIIESL- AM 2608, ECSL Reg. No.500230

When you hear “"Smart Road Maintenance”, what comes to your mind? “Smartphones,

smart TV” are familiar things in our day-to-day life. But "Smart Road maintenance”????

One of the Chinese construction equipment makers, Xuzhou Construction Machinery Group (XCMG)

tested this smart road maintenance. On September 26, 2021, they had used a fleet of autonomous road
construction vehicles to resurface a stretch of China’s busiest motorway, the Nanjing-Shanghai
Expressway. It included ten tandem road-rollers and two large-width pavers and, amazing thing is that all
of them were controlled and, coordinated by a Baidu satellite positioning station. Another smart
technology used in this project was inertial navigation and obstacle recognition.

The company says that “the inspection pass rate is much higher than that of traditional manual
construction”. Another advantage that had been gained in this robot road work is the even application of
asphalt. This had been controlled by radar and it can lay a 120mm pavement with an accuracy of plus or
minus 2amm. They were able to measure the thickness of the paved asphalt continuously and accurately
without damaging the road. The unmanned fleet has met all construction and maintenance requirements
through the grid format tests of thickness,
compaction, and friction coefficient.

The XCMG had done another smaller-scale
demonstration on other Chinese road schemes, such
as the Liuzhou-Nanning Expressway, the Beijing-
Xiong'an Expressway, and the Beijing-Dezhou
Expressway. Lige Xue, a research and development

engineer with XCMG, said “With intelligent sensing
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and control, digital construction, and unmanned technology as the core, XCMG is dedicated to providing
customized, high-quality intelligent solutions for customers.”

Maintaining the roads is one of the biggest challenges that had been faced by every country in the world.
Smart Road Maintenance can help to improve operational efficiency and, it is a method that is cost-
effective. Efficient and effective management and maintenance of a city’s road infrastructure through this
method improves the quality of life for its citizens too.

The world is changing day by day and, smart technology is coming to every field specially Engineering. As
engineers of the new world, we should practice these highly efficient, time-saving, high accurate, and
environment-friendly methods in our construction projects. We should encourage our young generation to

invent such smart technology in Sri Lankan construction industry too.
"A nation that does not invent new things will not prosper in the world”
- Late Kumathunga Munidasa.
References:

e  https://www.globalconstructionreview.com/landmark-event-claimed-as-robots-pave-busy-highway-in-china/
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Eng. Manjula Rajapakshe
Vice Chairman of the IIESL-CPB
PASCO Chairman
Officer In-charge-KCWMP
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7 SMART Job Interview Questions

Eng.(Mrs) L.V.C. Gunathilaka
Quality Assurance & Quality Control (Civil) Engineer
MEng. /BEng. (Civil Eng), NDES (Civil Eng.), PGDip (Project Mgmt.)
MIIESL, MIAE, IEng., LCGI
M2243, ECSL Reg. No.: 400399

You're going to be in the hot seat.
You’ve just answered a dozen questions about yourself.

You've to successfully explain why you'd make a great
addition to the team.

v What Do You Like Most About Working for This Company?
v Why Do You Want to Work Here?
v Can You Give Me Examples of How You Would Collaborate with Your

Manager?

v What Are the First Priorities of Your Position? - oy

v What Are Your Goals? @0-’-’. g o

v What Can You Do for Us That Other Candidates % e
Cant? B

v What Are Three Positive Things Your Last ' ’iclhfe\me/e .
Boss Would Say About You!? SJJ e

u w‘
" “‘“’aé/e & /
€a ISt/c
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: Eng. K. Ariyawansa IEng., P.E
? NDT, HND(OUSL), GCGI(UK), MCGI(UK), FIIESL, MASCE(USA)
Past President IIESL

Past Chairman SAARC Diploma Engineers forum

Member of the Engineering Council (ECSL)
In the past managers, expected their employees to do just the work allotted to them. In the present day, the
management practices are changed, the employees are considered as an entity by themselves. Who shares with his
fellowmen the problems, joys, and sorrows of living & who looks for fulfillment of his aspirations, or at least a good
part of them, through his/her work.
The old concept of a master-servant relationship in which employees were treated as commodities to be hired and
fired, has altogether disappeared. Now workers are considered to have certain basic rights-a right to be treated as
individuals with self-respect, a right to take part in collective representation, and bargaining in the form of a union.
Human resource is all prevailing in an organization or an
enterprise. Scientific studies and research experiments carried

out in the industrially advanced countries have shown that

“*Human Element” works miracles in increasing efficiency and

production as a result of a good relationship with the
employees, the management build and maintain by obtaining
their Co-operation and collaboration.

The management of business or industry is essentially the management of "Human beings”. Any business or industry
can survive and pay rich dividends, only when employees are given proper treatment, who strives to put in their
sincere hard efforts for them in the business or industry. Our managerial class today needs to play a changed role with
their changed outlook fully realizing the human aspects of work and their relationship to productivity. When human
aspects of work are ignored the work becomes monotonous and tiresome. The managers shall have to pay full regard
for the values of good human relations. In the present time and the times ahead, business and industry expect their
managers not only of their being well adapted and with their technical competence and knowledge of industrial
production but well-groomed in the art and understanding of human resources in the business and industry.

Human relations should be dynamic and forward-looking. The employees’ relations program should be the concern
of everybody in the organization. If the human relationship aspect is ignored in management, their result will be high
turnover and inefficiency in work. Human resource planning is one of the most important elements in a successful

HRM program. A survey of chief executives, for example, found that 85 percent listed human resource planning as
13| Page



one of the most critical undertakings of this decade. Generally, human resource planning is a process by which an
organization ensures that it has the right number and kinds of people, at the right time capable of effectively and
efficiently completing those tasks that will help the organization achieve its overall objectives.

Without clear-cut planning, the estimation of an organization's human
resources needs is reduced to mere guesswork. In many organizations, few
employees outside of the top executive group know the short & long-range
objectives. To ensure that people are available to provide the continued
smooth development of an organization, organizations engage in human

resource planning. The purpose of human resource planning is to access

where the organization is, where it is going to and what implications these assessments have on future supplies of
and demands for human resources.

Demand for human resources is a result of demand for the organization's products or services. Based on its estimate
of total revenue, the organization can attempt to establish the number and mix of human resources needed to reach
these revenues. In some cases, however, the situation may be reversed, where particular skills are necessary and the
supply of these skills is scarce, the availability of satisfactory human resources will determine revenues. This might
occur for example in a data processing company that finds it has more business opportunities that it can handle. Its
only lifting factor in building revenues may be its ability to locate and hire staff with the qualifications necessary to
satisfy the consulting firm's clients. In most cases, however; the overall organizational goals and the resulting revenue
forecast will provide the major input determining the organization’s human resource demand requirements.

As a result, before we can estimate future human resources need, some formal statement is required of what course
the organization plans to take in the future, defined in terms of the sales or revenue forecast. This forecast should be
generated. The particular products that management expects

to sell, or services that expect to provide, will be important - 4 e -

inputs in the determination of the employee mix necessary for ‘L _‘;’} * | -

the organization in the future periods.

In any industry or for any organization human resource relation

and motivation must be given top priority for success.

Otherwise, the industry cannot succeed. Human resource is the

best asset in any organization.
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Achieve and Maintain Effective Corrosion Protechon

This course is formulated for upgrading part|0|pants
Knowledge on Asset Protection via Anti Corrosion scopes
for “Industry Professionals in various Engineering Fields
and Project Management” through digital platform with
highly valuable contributions from industry experts.

Key Benefits,

® Chemical identity/ Science of corrosion and
anti-corrosion in various metal and
chemical treatment processes

Corrosion Preventives and highlights

Enable solid understanding of the corrosion
process, forms and failure mechanism

Inspection, monitoring, prediction and REGISTRATION ON OR BEFRE
testing protocols

= _ . 20™/0GIP2021
Develop and improve skills for corrosion

control y | E E
. . - g ,

Innovative control techniques

Resource Persons, E

MR. F.J.L. FELIX
Marketing, lechno-Commercialllnstructor, Marine coatings co NTACT US !
Mr.Aruna Shantha Rajaratne Yy +94112887734

Independent onsultant/AInspectionstaiiwitiCorroderelqualiicdiBroressiunidiy

+94 76 877 66 42
Course fees Rs.2000.00 (Members), +94 71 766 66 42
Rs.3000.00 (Non-Members) 4 EMAIL :iiesl@iiesl.lk
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Wuys to \suy

- I Don’t Like It .

Eng.(Mrs) L.V.C. Gunathilaka
Quality Assurance & Quality Control (Civil) Engineer
MEng. /BEng. (Civil Eng), NDES (Civil Eng.), PGDip (Project Mgmt.)
MIIESL, MIAE, IEng., LCGI
M2243, ECSL Reg. No.: 400399

% That’s not for me.

% | detestit.

% | loatheit.

% ] am sick of it.

% | don’t appreciate it.

% I'm not really fond of it.

I'll pass.
) ) | don’t like
| am not passionate about it.

I am not keen on it.

That’s not for me. Q wﬁa
| am not a big fan of it.

That’s not my thing. -

I’'m disinterested in that.

| am not mad about it.

| dislike it.

I’m impartial about that.

I’'m not into it.

| can’t stand it.

| hate it.
I’m not a big fan of it.

I’'ve had enough.

I’'m not crazy about it.
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ITESL-CPP
FAMILY MEMBERS & NON MEMBERS
SARTICLES
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DYNAMIC
CONSTRUCTIONS
= INTERNATIONAL (PVT) LTD
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Designing & Construction of Bio Gas Plants
] to manage your garbage by your own.

Septic Tank & Soakage Pit are REPLACED
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Fast Charging with Automated 90 A Machine
& Nissan Leaf Scanning Services
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Phone /Fax : 0815631627/0812579433, Mfax: 071-9378581
Mobile : 077 3408370 /0714045081
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Ancient Egypt

Chanudi Mahanama
Grade 8-F
Mahanama Girls College-Kandy

Near the long Nile River

There happened a great civilization Egyptians petted dogs and cats

Those citizens were known as ancient Egyptians And worshipped cats for catching rats

Were the people who upgraded the non-developed At madeie st ot ol

period And treated them as gods of grand

Those people built Pyramids They started doing mummification

That the present people can never deal with
Among them the Pyramids of Giza, which is a world hit

Is a recognizable symbol of ancient Egypt

For their loved royals to lie in Pyramids
Along with their treasures they loved

For them to use them in their afterlives

Tutankhamen, Cleopatra and Pepi II This was a great history

Are some of the rulers who ruled Egyptian law And a proud story
And also there was a queen named Nefertiti Started by ancient Egyptians
But her real name was Nefarnefarutennefartiti Proving they can do anything they want

Teaching us a lesson to learn.

Tutankhamen’s gold coffin
Is a precious treasure in the world history

And Cleopatra who killed her family members for her long
lasting

Is a little scary for the little people like me?

Also the bust of Nefertiti
Which was crafted in 1345 BC
Is still great as it was made

Day before yesterday

They created statues
Of their Gods, Kings and Queens
Whom the citizens loved

More than their own lives




The Incredible Pyramids in the
Egypt

Nuvini Mahanama
Grade 9-G
Mahanama Girls College-Kandy

If | say that Pyramids are a most astounding creations the

mankind have ever constructed, would you approve
it?

1. Pyramids are a most ancient masonry
structured constructions with a square base
and four, smooth triangular sides rising up to

meet at one point; which means that they
take the shape of a classic pyramid design.

3. The Egyptians
At present, many Pyramids drew many
pictures in the
Pyramids. They
were meant to
help the pharaoh

to have a

with a lot of historical value
are being robbed by tomb
raiders. It is our duty to
appreciate the importance in
these historical buildings and
protect them in the sake of pleasant and a
the future as well as for the

peaceful life after
sake of the Pyramids and the

death. These
Egyptians themselves. Pliciiifas wira
mainly drawn
with red, green,
gold, blue, yellow

and black paint.

2. The pyramids were
built by the ancient
Egyptians specially for
their Royalty (the
pharaohs) of ancient
Egypt as their tombs. The
Egyptians believed in
afterlives. According to
their religion, when the
physical body of a person
expires, their souls (ka as
in Egyptian) enter into
the afterlife. The
pharaoh’s mummified
body as well as his/her
former belongings and
many treasures were
stored in the Pyramids to
benefit their afterlives.
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May be you are wondering
why did | quit so eadsily---?
why | don't call you--
whether | still miss you,
whether | really loved you..,
whether you still need me...
fiow | might be feeling now..,
Yes-- you are correct..,

| quit so quicRly, but,

| quit from calling you
anymore,,,

| quit from telling you Aow much
| really miss you... and

| still love you
May be you still need me..,
But, | quit

| feel so broken inside me and |
nave a burning comes from
within me,.. which | can never
explain where exactly it comes
from,.,

//////////////////////////////////////

//////////////////////////////////////

Yes, finally, ...

| quit... | quit for real... | quit
from all my Aeart and soul..,

| quit from the sandy shores we
stepped on

| quit from the bluey sky we
walked under...

| quit all the pain you gave me...

| quit from all the memories you
Rept with me

| quit from thinking about your
dav and nignt..,

| quit..,

| quit from the desire of maRing
a family with you...

| quit forever from the dream of
Aolding our son in my belly.,.,

| quit from the imagination of
folding my head on your chest
at my final breatn,.,

| quit... | quit forever..,

| quit,

=5laGl-

......................................

//////////////////////////////////////



eedes od. 9. o, AeBIC B
Director Institute of Acupuncture, Colombo
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Courtesy:

e http://www.rabies.gov.lk/download/Annual%20Report%20PHVS%202013.pdf

® http://www.epid.gov.lk/web/attachments/article/161/V01%2038%20N0%2019%20English.pdf
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Time

WIN

MOTIVATE

MUSIC

Goals

Plans

Ignore

Best

Quote of the Inco Cent

Top 10 Habits of Winners

—

Invest Time in Improving Skills.

FaCC‘ The Fallure and Wln. o Y ‘You were born to

but to be a winner,

Motivate Yourself. B e o i,

and

Listen Songs.
Set Daily Goals and Complete It.
Set Plan, Achieve It and Set Another One

Ignore Pain

¢f o=l ke oen s U

Put Your Best and Do Your Best
9. Learn from Mistakes
10. Listen to Your Mind Not Your Heart

Mistakes

Mind

| WINNERS DON'T-DO E

| DIFFERENT THINGS. |

—_THEY DO THINGS

ﬂ By Eng.Chathurani

Attitude'
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Where
The Leaders are made

PRESIDENT'S DISTINGUISHED

REVEAL YOUR
IDENTITY FOR YOUR
COMMUNITY

IIESL Toastmasters Club

Every 1st and
3rd
Wednesdays
at 6.30pm

Grab your
Opportunity

Past Students of NDT
/NDES/HNDE/C&G/OUSL/
Those who have Registered for the
Membership of IIESL

Engineers, Sri lanka. 27/B
Udumulla Rd,
Battaramulla.10120

© 0773487072

ITESL TOASTMASTE..S CLUB




Become

a MEMBER
of

JI'’ESL Central Province Branch

Chairperson-MEMSCO - 0714192182
General Secretary - 0771578103

E-mail:- iieslcpb1@gmail.com
Jax: 0812579433

g
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INSTITUTION OF INCORPORATED ENGINEERS SRI LANKA

CENTRAL PROVINCIAL BRANCH
{Established in 1977 and Incorporated under an Act of Parliament Act No.64 of 1992)

No 529, Colombo Road, Pilimathalawa, Sri Lanka

CcPB MEMBERSHIP APPLICATION FORM

Please use Block L letters and forward the completed application to the General Secretary.

Remit the application fee of Rs. 1000.00 to the account “Institution of Incorporated Engineers Sri Lanka, Central Provincial

Branch — Acct no 8794497 of BOC

1 Name In Full
2 NIC Number | 3 Date of Birth
4 Permanent Address
5. Postal Address
6. Personal Contact Fixed Line Mobile Email Whatsapp
Viber Imo Facebook Website
7 Membership / Reg,. ITESL ECSL 8. Occupation | 9 Field of Practice
No(s) ( Year) ( ) ( )
10 Official Address
11 Official contacts Fixed Line Mobile Email Whatsapp
Viber Imo Facebook Website
12 Brief Description of
the
Job / Business
13 Expertise In Soft Skill Leadership Others
Engineering
14 Possible Contributions | With Talents | With Contacts | Financially As aresource person
for the CPB
15 Professional Qualification
Qualification Awarding Institution Year
16 Proposer’s Prop. ITEST. Mem. No Prop’s CPB No.
Name
17 Proposer’s Signature / Date 18 Signature if Applicant / Date
OFFICIAL USE
1 . Admin Payment | Amount Paid Receipt No Date
2 Approval for Granted / Chairperson General Secretary
membership Not Granted
3 Exco Meeting Date Venue CPB Mem. No
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