
INSTITUTION OF INCORPORATED ENGINEERS

SRI LANKA

CENTRAL PROVINCIAL BRANCH

Bimonthly News Magazine Volume 7    Nov-2021 (Date issued: 05-Nov-2021)

Inco Cent



 

2 | P a g e  
 
 

 

 

 

 

  

  

  

 

 

 

 

 

  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Editor: Eng. Chathurani 

Gunathilaka Niwunhella 

Assistant Editor: Mr. Ishanka 

Rathnayake 

 

Editorial Board  

1. Dr. (Eng) WMD 

Walisundara 

2. Eng. Sarath Walisundara 

3. Eng. Manjula Rajapaksha 

4. Eng. AWM Munas 

No 529, Colombo Road, 
Pilimathalawa 
Tel.     +94812234129 
Email:  iieslcpbeditor@gmail.com 
WhatsApp: +94777886400 

INCO CENT Objectives: 

 Enhance the writing & reading 
skills of IIESL-CPB Members 
and Family Members. 

 Help our writers to bring that 
expertise to new audiences 
and apply it in new directions. 

 Convey IIESL-CPB ongoing and 
upcoming activities. 

 Get connected with Mother 
body as well as overseas 
branches. 

 Aims to open up unique and 
extensive knowledge and 
information in engineering 
industry. 

 Motivate researchers and 
publish innovative concepts 
and articles. 

 Publish limited number of non-
members articles those who 
have a variety of interests, are 
involved in diverse academic 
and non-academic networks 
and are engaging in diversified 
industries. 
 

 

 

Editorial 

Welcome to the INCO CENT News Magazine. I am delighted to bring you 

the Seventh issue of INCO CENT News Magazine featuring the writing skills 

of IIESL-CPB Members and Family Members. 

I am excited and eager to help our writers to bring that expertise to new 

audiences and apply it in new directions. I am encouraged by the feedback 

received from Members and Non-Members. 

Successful people don’t become that way overnight. What most people 

see at glance happiness, wealth, a great career, purpose is the result of 

hard work and hustle over time. To be successful, you have to use each 

day as an opportunity to improve, to be better, enhance knowledge, 

identify your abilities to get a little bit closer to your goals. It might 

sound like a lot of work and with a busy schedule, next to impossible. 

You have to see, the way you think and feel about yourself, including 

your beliefs and expectations about what is possible for you, determines 

everything that happens to you. In Short, you have to mind your own 

business. You have to push yourself because no one else is going to do 

it for you. Success doesn’t just find you. You have to go out and get it. 

You do not need to wait for an opportunity, you have to create it. 

 You have to look up at the stars and not down at your feet. Try to make 

sense of what you see, what you hear, and wonder about what makes 

the universe exist. Be curious. When you change the quality of your 

thinking, you change the quality of your life. 

I hope you have enjoyed the INCO CENT during session 2020/2021. 

Time to say Good Bye! 

Stay with session 2021/2022 with your newly appointed Editor (Vol.08 

onwards). 

Eng.(Mrs.) L.V. Chathurani Gunathilaka 
MEng. /BEng. (Civil Eng), NDES (Civil Eng.),   
PGDip (Project Mgmt.) 
MIIESL, MIAE, IEng., LCGI 
M2243, ECSL Reg. No.: 400399 
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Tenth EXCO Meeting 

10th EXCO meeting of the Institution of Incorporated Engineers, Sri Lanka –Central Province Branch (IIESL-CPB) was 

held on 26th of Sep 2021 from 7.00 PM through an online platform which was hosted by Dr. (Eng) W.M.D 

Walisundara.  

Due to the prevailing situation in the country and the government imposed restrictions for gatherings, the 

Executive committee of the IIESL decided to hold the 19th Annual General Meeting of the IIESL-CPB online platform. 

Attended by 09 EXCO members of the institution, it was a successful event. 

Technical Session-2021 

Technical session-2021 of the Institution of Incorporated Engineers, Sri Lanka –Central Province Branch (IIESL-CPB) 

was held on 16th of Oct 2021, 2.00 PM onwards through an online platform which was organized by Professional 

Affairs Sub Committee (PASCO). 
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19th Annual General Meeting (2020/2021) 

19th Annual General Meeting of the Institution of Incorporated Engineers, Sri Lanka –Central Province Branch (IIESL-

CPB) was held on 24th of Oct 2021 from 7.00 PM through an online platform. Attended 24 members of the 

institution. 
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Remarks of the 19th AGM 
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SMART ROAD MAINTENANCE 
Mrs. S. Mallikarachchi 

Officer-In-Charge (Ampitiya Water Supply Scheme/ Engineering Assistant (Civil) 

National Water Supply & Drainage Board 

HNDE (Civil Eng.) 

AMIIESL- AM 2608, ECSL Reg. No.500230 

 

When you hear “Smart Road Maintenance”, what comes to your mind? “Smartphones, 

smart TV” are familiar things in our day-to-day life. But “Smart Road maintenance”???? 

One of the Chinese construction equipment makers, Xuzhou Construction Machinery Group (XCMG)  

tested this smart road maintenance. On September 26, 2021, they had used a fleet of autonomous road 

construction vehicles to resurface a stretch of China’s busiest motorway, the Nanjing-Shanghai 

Expressway. It included ten tandem road-rollers and two large-width pavers and, amazing thing is that all 

of them were controlled and, coordinated by a Baidu satellite positioning station. Another smart 

technology used in this project was inertial navigation and obstacle recognition. 

The company says that “the inspection pass rate is much higher than that of traditional manual 

construction”. Another advantage that had been gained in this robot road work is the even application of 

asphalt. This had been controlled by radar and it can lay a 120mm pavement with an accuracy of plus or 

minus 1mm. They were able to measure the thickness of the paved asphalt continuously and accurately 

without damaging the road. The unmanned fleet has met all construction and maintenance requirements 

through the grid format tests of thickness, 

compaction, and friction coefficient. 

The XCMG had done another smaller-scale 

demonstration on other Chinese road schemes, such 

as the Liuzhou-Nanning Expressway, the Beijing-

Xiong’an Expressway, and the Beijing-Dezhou 

Expressway. Lige Xue, a research and development 

engineer with XCMG, said “With intelligent sensing 
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and control, digital construction, and unmanned technology as the core, XCMG is dedicated to providing 

customized, high-quality intelligent solutions for customers.” 

Maintaining the roads is one of the biggest challenges that had been faced by every country in the world. 

Smart Road Maintenance can help to improve operational efficiency and, it is a method that is cost-

effective. Efficient and effective management and maintenance of a city’s road infrastructure through this 

method improves the quality of life for its citizens too. 

The world is changing day by day and, smart technology is coming to every field specially Engineering. As 

engineers of the new world, we should practice these highly efficient, time-saving, high accurate, and 

environment-friendly methods in our construction projects. We should encourage our young generation to 

invent such smart technology in Sri Lankan construction industry too. 

“A nation that does not invent new things will not prosper in the world” 

- Late Kumathunga Munidasa. 

References:  

 https://www.globalconstructionreview.com/landmark-event-claimed-as-robots-pave-busy-highway-in-china/ 

 

 

https://www.globalconstructionreview.com/landmark-event-claimed-as-robots-pave-busy-highway-in-china/
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දැදිගම ඇත් පහන 

 

 

 

 

පළමුවන පරාක්‍රමබාහු කුමරු උපන් තිඹිරිගෙය පිහිටි 

ස්ථානගේ සූතිකාොර ශාලා නමින් කුඩා සෑයක් කරවා 

කුඩා කුමරු නෑවීම, කැවීම්, ගපවීම් ඇදියට භාවිතා කල 

උපකරණ එම සෑය තුල නිධන් කර ඇත. 

පසු කගලක ගපාගළාන්නරුගේ රජ වන එම කුමරු 

(ක්‍රි.ව 1153 – 1186) ගමම කුඩා සෑය මැදිගකාට විශාල 

සයක් ඉඳිකර තිගබනවා. සාමානය චෛතයක දක්නට 

ලැගබන හතරැස් ගකාටුව, ගේවතා ගකාටුව, ගකාත් 

කැරැල්ල, ගකාත ආදී ලක්‍ෂණ වලින් ගතාරව උසින් අඩුව 

නිර්මමිත බැවින්, ගමය “ගකාට ගවගහර ” නමින් 

හඳුන්වනු ලැබීය. 

 

දැදිෙම ප්‍රගේශය ආශ්‍රිතව ගමම ගවගහර ස්ථාපනය 

වී ඇති නිසා වර්මතමානගේ දැදිෙම ගකාටගවගහර 

නමින් ප්‍රකට ගමම ස්ූපයම සූතිඝර චෛතය 

වශගයන් ද හඳුන්වනු ලැගේ. ගකාටගවගහර ගවත 

ළඟා විය හැක්ගක් ගකාළඹ නුවර මාර්මෙගේ 

ගනළුන්ගදනිය හන්දිගයන් ෙලපිටමඩ මාර්මෙගේ 

කි.මීටර්ම 3 ක් පමණ ෙමන් කිරීගමනි. අවිස්සාගේල්ල 

කෑෙල්ල මගෙහි පිටෙල්ගදනිය හන්දිගයන් හැරී 

තුුංගතාට හරහා ද ගමතැනට පැමිණිය හැකි ගවයි. 

මෑත කාලගේ ගකාට ගවගහගර්ම කල කැණීම් වලදී මතු වූ ධාතු ෙර්මභ දහගයන් එකක තිබී 

සුවිගේෂී ඇත් පහන් ගදකක් හමු වී තිගබනවා. ගලෝකඩ වලින් තනා ඇති ගමම පහන් අතීත 

ගහළයාගේ තාක්‍ෂණික ඥාණයත්, කලා හැකියාවත් ගලාවට කියාපාන විේමිත නිර්මමාණයකි. 

ගමම පහන් ඇත් රුවකින් , එය සිටුවා තබන පාදමකින් සහ එල්ලා තැබිය හැකි දම්වැලකින් 

සමන්විතය.  

Eng. Manjula Rajapakshe 

Vice Chairman of the IIESL-CPB 

PASCO Chairman 

Officer In-charge-KCWMP 
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ඇත්රුව දරා සිටින පහගන් පාදම 

ගපාල්ගතල් රඳනා ආකාරයට තනා 

තිගබනවා. පහගන් සුවිගේෂි 

ගකාටස වනුගේ ඇත් ගොේවන් 

ගදගදගනක් ගෙන් සහ මකර 

ගතාරනකින් අලුංකාර ඇත් රුවයි. 

එහි උදරය තුලට ගතල් පුරවා තැබිය 

හැකි ගස් තනා ඇති අතර, ඉදිරි 

දකුණු පාදගේ පතුගල් සිට උදරගේ 

ඉහලට දිගවන නලයකි. මීට 

අමතරව උදරගේ යටින් පහලට 

විවෘත තවත් සිදුරකි. ඇත් රූපගේ 

පාද උඩු අතට සිටින ගස් හරවා පාදගේ ඇති සිදුගරන් එහි උදරයට ගතල් පුරවනු ලබයි. ඉන් පසු 

ගතල් පිර වූ පහන එහි පාදම මත සිටුවා පහන දල්වනු ලබයි. 

පහන දැල්ගවන විට පහන් තැටිගේ ගතල් 

මට්ටම පහත බැස ඇත් පාදගේ සිදුර 

විවෘත ගවනවා. ඒ සමඟ ඇත් රුව 

ඇතුගල් ඇති වාතගේ පීඩනය, පිට 

වායුගෙෝල පීඩනයත් එක සමාන 

ගවනවා. එවිට ඇත් රුව ඇතුලේ ඇති 

ගතල් උදරගේ පහත ඇති සිදුගරන් පහන් 

තැටියට වැටී ඇත් පාදගේ ඇති සිදුර 

නැවත වැගසනවා. 

එගස් ඇත් පාදගේ සිදුර වැසී තිබියදී ඇත් උදරගේ ඇති ගතල් පහන් තැටියට වැටීම නිසා ඇතුලත 

පීඩනය යලි  අඩු ගවනවා. යම් අවස්ථාවක ඇතුලත වාතගේ හා ගතල් වලින් ඇති කරන පීඩනය 

වායු ගෙෝලීය පීඩනයට සමාන වූ විට උදරගයන් තැටියට ගතල් වෑස්සීම නතර ගවනවා. ඒ නිසා 

පහන් තැටිගේ ගතල් උතුරා යාමක් සිදු 

වන්ගන්ද නැත. පහන දිෙටම සැල්ගවන 

නිසා  නැවත පහන් තැටිගේ ගතල් මට්ටම 

පහත බසිනවා. එවිට ඇත් පාදගේ සිදුර 

විවෘත වී ඇත් රුව ඇතුලත සහ පිටත වායු 

වල පීඩනය සමාන ගවනවා. 

1980 දශකගේදී එුංෙලන්තගේ පැවැති පුරා 

විදයා ප්‍රදර්මශනයකට ලුංකාව නිගයෝජනය 

කරමින් ගමම ඇත් පහන් ඉදිරිපත් කර 
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ඇති අතර, 10 වන ශත වර්මෂගේදී ගමම පහන තැනූ ශිල්පීන්ගේ තාක්‍ෂණික දැනුම ෙැන විේමයට 

පත් විනිේෛය මණ්ඩලය ගමම නිර්මමාණයට එහි පළමු තැන ප්‍රධානය කර තිගබනවා. 

ගමම බුහුටි පහන ගහළ කලාකරුවාගේ අභිමානගේ ආගලෝකය දියත පුරා විහිදුවීමට සමත් වූ 

විශිෂ්ට නිර්මමාණයකි. විේමිත නූතන තාක්‍ෂණික ගලෝකය පවා මවිත කරවන සුළු ගමම ඇත් 

පහන ගකාළඹ ගකෞතුකාොරගේ මහජන ප්‍රදර්මශනය සඳහා තැන්පත් කර ඇත. 

 

 

 

 

 

 

 

 

 

 

 

උපුටා ගැනීම : පපාතපත හා අන්තර්ජාලය ඇසුපෙනි. 
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7 SMART Job Interview Questions 

 

 
 

You're going to be in the hot seat.  

You’ve just answered a dozen questions about yourself. 

You've to successfully explain why you'd make a great 

addition to the team. 

 

 What Do You Like Most About Working for This Company? 

 Why Do You Want to Work Here?  

 Can You Give Me Examples of How You Would Collaborate with Your 

Manager?  

 What Are the First Priorities of Your Position? 

 What Are Your Goals? 

 What Can You Do for Us That Other Candidates 

Can't? 

 What Are Three Positive Things Your Last 

Boss Would Say About You? 

 
 

 

Eng.(Mrs) L.V.C. Gunathilaka 

Quality Assurance & Quality Control (Civil) Engineer 

MEng. /BEng. (Civil Eng), NDES (Civil Eng.), PGDip (Project Mgmt.) 

MIIESL, MIAE, IEng., LCGI 

M2243, ECSL Reg. No.: 400399 
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Human Relations & Motivation for Growth of the Industry. 

 

 

 

 

In the past managers, expected their employees to do just the work allotted to them. In the present day, the 

management practices are changed, the employees are considered as an entity by themselves. Who shares with his 

fellowmen the problems, joys, and sorrows of living & who looks for fulfillment of his aspirations, or at least a good 

part of them, through his/her work. 

The old concept of a master-servant relationship in which employees were treated as commodities to be hired and 

fired, has altogether disappeared. Now workers are considered to have certain basic rights-a right to be treated as 

individuals with self-respect, a right to take part in collective representation, and bargaining in the form of a union.  

Human resource is all prevailing in an organization or an 

enterprise. Scientific studies and research experiments carried 

out in the industrially advanced countries have shown that 

“Human Element” works miracles in increasing efficiency and 

production as a result of a good relationship with the 

employees, the management build and maintain by obtaining 

their Co-operation and collaboration. 

The management of business or industry is essentially the management of “Human beings”. Any business or industry 

can survive and pay rich dividends, only when employees are given proper treatment, who strives to put in their 

sincere hard efforts for them in the business or industry. Our managerial class today needs to play a changed role with 

their changed outlook fully realizing the human aspects of work and their relationship to productivity. When human 

aspects of work are ignored the work becomes monotonous and tiresome. The managers shall have to pay full regard 

for the values of good human relations. In the present time and the times ahead, business and industry expect their 

managers not only of their being well adapted and with their technical competence and knowledge of industrial 

production but well-groomed in the art and understanding of human resources in the business and industry. 

Human relations should be dynamic and forward-looking. The employees’ relations program should be the concern 

of everybody in the organization. If the human relationship aspect is ignored in management, their result will be high 

turnover and inefficiency in work. Human resource planning is one of the most important elements in a successful 

HRM program. A survey of chief executives, for example, found that 85 percent listed human resource planning as 

Eng. K. Ariyawansa IEng., P.E 

NDT, HND(OUSL), GCGI(UK), MCGI(UK), FIIESL, MASCE(USA) 

Past President IIESL 

Past Chairman SAARC Diploma Engineers forum 

Member of the Engineering Council (ECSL) 
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one of the most critical undertakings of this decade. Generally, human resource planning is a process by which an 

organization ensures that it has the right number and kinds of people, at the right time capable of effectively and 

efficiently completing those tasks that will help the organization achieve its overall objectives.  

Without clear-cut planning, the estimation of an organization's human 

resources needs is reduced to mere guesswork. In many organizations, few 

employees outside of the top executive group know the short & long-range 

objectives. To ensure that people are available to provide the continued 

smooth development of an organization, organizations engage in human 

resource planning. The purpose of human resource planning is to access 

where the organization is, where it is going to and what implications these assessments have on future supplies of 

and demands for human resources. 

Demand for human resources is a result of demand for the organization's products or services. Based on its estimate 

of total revenue, the organization can attempt to establish the number and mix of human resources needed to reach 

these revenues. In some cases, however, the situation may be reversed, where particular skills are necessary and the 

supply of these skills is scarce, the availability of satisfactory human resources will determine revenues. This might 

occur for example in a data processing company that finds it has more business opportunities that it can handle. Its 

only lifting factor in building revenues may be its ability to locate and hire staff with the qualifications necessary to 

satisfy the consulting firm’s clients. In most cases, however; the overall organizational goals and the resulting revenue 

forecast will provide the major input determining the organization’s human resource demand requirements. 

As a result, before we can estimate future human resources need, some formal statement is required of what course 

the organization plans to take in the future, defined in terms of the sales or revenue forecast. This forecast should be 

generated. The particular products that management expects 

to sell, or services that expect to provide, will be important 

inputs in the determination of the employee mix necessary for 

the organization in the future periods. 

In any industry or for any organization human resource relation 

and motivation must be given top priority for success. 

Otherwise, the industry cannot succeed. Human resource is the 

best asset in any organization. 
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Ways to Say 

I Don’t Like It 
 

 

 

 

 .That’s not for me جل جلاله

 .I detest it جل جلاله

 .I loathe it جل جلاله

 .I am sick of it جل جلاله

  .I don’t appreciate it جل جلاله

 .I’m not really fond of it جل جلاله

 .I’ll pass جل جلاله

 .I am not passionate about it جل جلاله

 .I am not keen on it جل جلاله

  .That’s not for me جل جلاله

 .I am not a big fan of it جل جلاله

 .That’s not my thing جل جلاله

 .I’m disinterested in that جل جلاله

  .I am not mad about it جل جلاله

 .I dislike it جل جلاله

 .I’m impartial about that جل جلاله

 .I’m not into it جل جلاله

 .I can’t stand it جل جلاله

 .I hate it جل جلاله

 .I’m not a big fan of it جل جلاله

 .I’ve had enough جل جلاله

 .I’m not crazy about it جل جلاله

Eng.(Mrs) L.V.C. Gunathilaka 

Quality Assurance & Quality Control (Civil) Engineer 

MEng. /BEng. (Civil Eng), NDES (Civil Eng.), PGDip (Project Mgmt.) 

MIIESL, MIAE, IEng., LCGI 

M2243, ECSL Reg. No.: 400399 
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c,NS;s;dj fyj;a msiaiqn¨ frda.h ;=rka l<yels o?  

ffjoH fÊ. tï. fla. nKavdr chùr 

Director Institute of Acupuncture, Colombo 

Visiting lecturer, Eastern University, Tricomalee Campus 

e mail: bandarajmk@gmail.com 

 

n,a,ka, n<¨ka, kßhka, ß,jqka, j`ÿrka, jjq,ka iy 

fjk;a i;=ka úiska iemSu ksid fyda iSÍï ksid 

ke;fyd;a Wkaf.a fLGh iam¾Iù YÍr.;ùu ksid 

fyda fuu frda.h fndajk nj ikd:ù we;.  

by;lS i;=kaf.ka ñksid fj; jeämqru m%ydr t,a, jkafka 

ovdjf;a hk n,a,kaf.ka iy we;eïúg n,¨kaf.ka h. ±kg imhdf.k we;s Y%S ,dxlSh 

ixLHdf,aLK wkqj c,NS;sl tkak; ,nd.ekSu i`oyd meñfKk frda.Ska w;=frka 99 % la 

muK n,a,ka imdlEu ksid tfia m%;sldr ,nk njh. b;sß iq¿ frda.S m%udKh wjfYaI i;=ka 

imdlEfuka frda.S jk nj h. tlS i;=ka imd lE muKskau c,NS;sl frda.h je<fok nj 

ikd: ù ke;;a, Wkag tlS frda.h tu wjia:dfõ je<`§ ;snqfKa kï ñksidg frda.h je`§fï 

m%n, m%jK;djhla we;s ksid, l=uk ;rd;srfï jqjo if;la úiska imd lEmuKska u ñksidg 

tkak; ,nd§u isÿflf¾. th yels blauKska u ,nd§uo jeo.;a fõ.  

n,a,ka, n,¨ka iy fjk;a ksfjiaj, we;slrk i;=kag c,NS;sl kdYl tkak;a §u wksjd¾h 

lr we;s ksid iqr;,a i;=kaf.ka frda.h me;sr hdu ;rula md,khù we;. ovdjf;a hk tjeks 

i;=kag tkak;a §u u.ska frda.h je,elaùug rch W;aidy f.k we;;a th ishhg ishhla u 

id¾:l jQfha ke;. ovdjf;a hk i;=kag l<hq;af;a l=ulao hkak úYd, .eg¨jls. c,NS;sldj 

je<`§fï iy ñksidg fndalsÍfï m%n, u m%jK;djh we;af;a ovdjf;a hk i;=kagh. tla frda.S 

n,af,l= úiska fjk;a n,a,ka fyda n,¨ka imdlkq ,enqjfyd;a ta ieu if;l=g u jdf.a 

frda.h fndaùug wjldY we;s w;r Tjqka frda.Sùfuka miq h<s ;j;a i;=kag fukau ñksiqkago 

th fndalsÍug fyd`og u bvlv we;. 

 

mailto:bandarajmk@gmail.com


 

23 | P a g e  
 
 

c,NS;sld frda.h je,`ÿkq lsisu i;ajfhla fyda ñksfila meh 24lg jvd Ôj;ajkafka 

l,d;=rlsks. tfia je<`§ frda.h iqjjQ wfhla we;akï th uyd m%d;syd¾hhls.  

n,a,ka iy n,¨ka ovdjf;a hdu je,elaùfuka frda.h 100% lau je<elaùu l< fkdyels 

fj;;a ie,lshhq;= m%udKhlg th wju l<yelsjkq we;. 

ovdjf;a hk n¨ - n,¨ka bj;alsÍfuka jákd 

Ôú; rdYshla fírd.ekSug yelsjkjd fukau 

rch u.ska ta Wfoid lrk wêl úhoï 

m%udKhla b;sßlr.ekSugo yelsjkq we;. fuu 

frda.h je<`§u ksid fud,fha ffi, nrm;, 

f,i wdidokhg ,laù uOH iakdhq moaO;sh 

iïmQ¾Kfhkau úkdYfõ. tla frda.sfhla 

fírd.ekSug W;aidylsÍfu§ úYd, úhoula ±Íug isÿjk w;r tu frda.shd u.ska mjqf,a whg 

fuka u, fffjoHjrekag iy frdayf,a fjk;a fiajlhkago fndaùfï m%jK;djhla o we; . 

iel iys; i;l= imdlEfuka miq tlS mqoa.,hdg frda.fhka ñ§fï tka;;a wksjd¾hfhka u 

fokq,efí. ta i`oyd o úYd, úhoula rch orhs. tlS tkak;a fm!oa.,slj ,nd.kafka kï tA 

Wfoid tla frda.sfhla fjkqfjka remsh,a mka oyila muK jehùug bv we; . fuu tka;;a 

id¾:l j §fuka miq jir 5 la muK ld,hla frda.h je,`§fuka je,lS isàug yelsjkq we;ehs 

úYajdi flf¾. 

iqr;,a i;=kag kï fkdjrojdu Wka 

whsl;slrejka úiska fuu tkak; 

,ndfokq we; . ta fjkqfjka wêl uqo,la 

±Íug tlS i;=kaf.a ysñhka fkdmiqng jk 

nj meyeÈ<sh. úfYaIfhka u k.r wdY%s; 

ish¨ iqr;,a i;=kag wdjrKh ,nd§u whs;slrejkaf.a j.lSuls.  

ovdjf;a hk n,a,kag o tlS tkak;a ,nd §u Wfoid úúO i;a;aj wysxid ix.ï ke;fyd;a 

iudcfiajd wdh;k bÈßm;aùu b;d i;=gqodhl wdrxÑhls. we;eï iudcfiajd wdh;k u.ska 

tjeks i;=ka úúO ia:dkj, we;slr, ish¨ myiqlï ,nd §u isÿlr;s. th b;du;a u m%Yxid 
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lgh;= ls%hdjls. rcfhka iy úúO cd;Hka;r ixúOdk u.ska mjd tlS lghq;a;g wdOdr wkqn, 

§u úfYaIhls. whs;slrejka fkdue;s i;=ka fkdñ,fha jkaOHlrKh lsÍug mjd rch fukau 

we;eï ldreKsl fm!oa.,sl mY= ffjoHjreo mshjr f.k we;. ovdjf;a hk i;=ka 

úkdYlsÍug rch uy;a jEhula orK w;r thg úúO i;ajdysxil iy wd.ñl wdh;kj, 

úfrdaO;djh u;=j we; .  

tfiakï fuh j,lajd.kafka flfiao?  

n,a,ka iy n,¨ka ovdjf;a hkafka fldys isgo@ iqr;,a f,i we;slrK i;=kag jeämqr megõ 

,eîfuka miq hula lrlshd.; fkdyels tu i;a;aj ysñfhda Wka mdrg f.k;a 

ou;s. ke;fyd;a úydria:dk, mdi,a fyda úYajúoHd, fyda tjeks wdydr 

w;sßla;hla we;s ia:dkj, oud h;s. túg Wka ovdjf;a h;s. h<s h,s;a megõ 

.i;s. tla msiaiqn,af,la ksid fuhska fndfyda fofkl=g frda.h fndaúh yelsh. we;eï 

f.ysñhka ;u iqr;,a n,a,d oro`vqù wka wh imdlEu wdrïN l<fyd;a tjekakkao uy mdrg 

ouk isß;la we; . tfiau rg yer hk who tfia l< wjia:d we;. 

n,a,ka tfia mdrg ±óu je,elaùug lsisÿ mshjrla fkd.ekSu ksid fïid jákd ñksia Ôú; 

/ila wysñjk w;r rchg w;s uy;a úhoï m%udKhla o ±Íug o isÿfõ.  

wmrfÜ m%Odk k.rj, miq.sh iuhl l=Kql`ÿ f.dv.eiS ;sìK. tajd bj;alsÍug .;a mshjr 

fiau ±ä úkhla iy kS;sh l%shd;aul lsÍula isÿlrkafka kï ovdjf;a hk i;=ka wju lr.; 

yelsjkq we;. ksfjiaj, isák w;sßla;hla jQ i;=ka mdrg oukakka kS;shg yiqlr .ekSfï 

úêl%uhla wdrïNlrk f,i fhdackd lruq.  

iqr;,hg we;slrk i;=kaf.a ix.Kkhla .ekSug ld,h meñK we;. th jydu isÿlrkafka 

kï mdrg n¨ megjqka oud hkakka w,a,d.; yelsjkq we;. iEu iqr;,a if;la u ,shdmÈxÑ 

lrkafka kï lsisfjl=g ;u w;sßla; megõ ie`.ùu myiqfkdjkq we;. m%foaYfha .%du 

ks,OdÍ;=ud, fmd,sish, mY+ ffjoH ld¾hd,h fyda fjk;a i;ajdysxil ix.ïj,g fuu j.lSu 

±ßh yelsh. iEu iqr;,a if;la u rcfha fyda fm!oa.,sl i;a;aj frday,l ,shd mÈxÑúh hq;=h. 

i;=ka we;slrkakakg th wmyiqjla fyda wêl uqo,a úoï lsÍula f,i ie,lsh hq;= ke;. 

úYd, úhoï ord Wkaj we;slrk whg tjeks i;=ka ms<sn`o j.lSï orK by;lS wdh;khla 
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fjkqfjka iq¿ ,shdmÈxÑ .dia;=jla f.ùu meyeryeÍug fya;=jla 

;sìh fkdyelsh. we;eï megjqka g úYd, uqo,la f.jd ,nd.; 

hq;=j we;. T!IO iy fjk;a fmdaIK wdydr fjkqfjka ;u 

orejkag jvd iqr;,a i;=kag úhoïlrk wh ´kE;rï wm rfÜ 

we;. 

WodyrK  

 orejka fjkqfjka Ndú;lrk úgñka fnda;,hla remsh,a 600 muK fõ.    

 iqr;,a i;=ka fjkqfjka Ndú;lrk úgñka fnda;,hla remsh,a 1500 lg wêlh.    

 ñksidg fok by<u jákdlñka hq;= mKq fnfy;a fm;a;l ñ< remsh,a 300 muKfõ. 

 i;=kag fok mKqfnfy;a fm;a;la remsh,a 450la muKh. 

 tkak;a j¾.j, ñ,o fuhg u iudkqmd;sl fõ. 

 iqr;,a i;=ka kEùfï § .Eug IeïmQ fnda;,hla remsh,a 1500 muKh. th Ndú;dl< 

yelafla 3 jrla fyda 4 jrla muKs. 

 

fï ksid iqr;,a i;a;aj ,shdmÈxÑ f,aLKhla md,kh lrk wd;khlg f.úhhq;= iq¿ .dia;=j 

fkdf.jk i;=kaf.a whs;slrejkag hïlsis úOdkhla mekúh hq;=h. hï .eyeKq if;la 

.eínr ùkï mY+ ffjoHjrhdg jd¾;dl< hq;=u h. k.rj, ±kg;a tfia isÿfõ. Wiia l=<j, 

i;=kag ta ysñlu we;. th iEu iqr;f,la fjkqfjkau lsÍug n,l< hq;=h.  

tjka kS;suh ;;a;ajhkag tl`. fkdjkakka n,a,ka we;s lsÍfuka je,lSu fhfyls. thska 

iudchg fi;la jkq we; . 

.eínr ne,a,shka we;s wh by; lSf,i wod, ks<OdÍhdg tan j jd¾;dlsÍfuka miq ,efnk 

megjqka iy Wkag isÿjQ foh ck;djg ±k.; yelsjkq we; .  

m%dfhda.sl m%YaK u;=jkq we; . ÿmam;a mjq,aj, whg th wiSre kï wju jYfhka ^.eyeKq 

if;lakï& jkaOHlrKh wksjd¾h l< hq;=h. ±kg;a th rch u.ska fkdñ,fha isÿflf¾. 
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megjqka mdrg oukakka w,a,d ±ä o`vqjï ,nd§ug mshjr .ekSug ld,h meñK we;. w;sßla; 

megjqka wka whg NdrlsÍu fyda iudcfiajd wdh;kj,g Ndr§fï jevms<sfj,la wdrïNl< 

hq;=j we; . 

hfula iudc úfrdaê f,i megõ mdrg ±óu Wfoid ovqjï ,nd§fï jevms<sfj<la iliaúh 

hq;=h. ck;djf.a fi!LHh iy Ôj;aùfï whs;sfha kdufhka iqr;,a i;=ka we;slrkakkag iq¨ 

noaola kshulsÍfuka iy ,efnk megjqka iqÿiq ;ekaj,g fnodyeÍu ;=<ska merg ±ófï 

w;sßla;hla u;= fkdjkq we;. th ck;dfiajhla u isÿjkq fkdwkqudk h .  

ovdjf;a hk n,a,ka iy n,¨ka fndfydaúg olskakg ,efnkafka k.rj, h. Tjqka uy u`.g 

w;yer fkd±óu wm yeuf.a hq;=lu úhhq;=h. tfia uyu`. oud hk wh kS;sfha /yeKg 

fhduqlr.ekSug rch iu;aúhhq;=h. ck;d iydh Bg w;HjYHfõ. 

Courtesy: 

 http://www.rabies.gov.lk/download/Annual%20Report%20PHVS%202013.pdf 

 http://www.epid.gov.lk/web/attachments/article/161/Vol%2038%20NO%2019%20English.pdf 

 

 

 

 

 

http://www.rabies.gov.lk/download/Annual%20Report%20PHVS%202013.pdf
http://www.epid.gov.lk/web/attachments/article/161/Vol%2038%20NO%2019%20English.pdf
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Quote of the Inco Cent 

 

 

 

 

 

 

 

  

 By Eng.Chathurani  

Top 10 Habits of Winners 

1. Invest Time in Improving Skills. 

2. Face The Failure and Win. 

3. Motivate Yourself. 

4. Listen Songs. 

5. Set Daily Goals and Complete It. 

6. Set Plan, Achieve It and Set Another One 

7. Ignore Pain 

8. Put Your Best and Do Your Best 

9. Learn from Mistakes 

10. Listen to Your Mind Not Your Heart 
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Become  

a MEMBER 

of 

IIESL Central Province Branch 

 

Chairperson-MEMSCO – 0714192182 

 General Secretary – 0771578103 

E-mail:- iieslcpb1@gmail.com 
Fax: 0812579433 
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